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Scores	based	on	about	219	responses	to	Indeed's	survey	on	work	happinessAverageDo	people	feel	happy	at	work	most	of	the	time?Do	people	feel	they	are	achieving	most	of	their	goals	at	work?Do	people	feel	they	are	appreciated	as	a	person	at	work?Restaurants	&	Food	Service12201	Merit	Drive,	Suite	...We	were	not	able	to	detect	your	location.	You
can	browse	through	all	67	jobs	Mimi's	Cafe	has	to	offerHost/To-Go	SpecialistGreensboro,	NCDishwasherChesterfield,	MOCooksSacramento,	CAPrep	CookSacramento,	CAKitchen	ManagerFolsom,	CAServerChesterfield,	MOShift	LeaderChesterfield,	MOHostChesterfield,	MOGeneral	ManagerMurray,	UTLine	CookFort	Worth,	TXWaiterFarragut,
TNBartender/ServerMurray,	UTKitchen	StaffFarragut,	TNBusserFarragut,	TNBack	of	House	Team	MemberFarragut,	TNBusser/DishwasherAlbuquerque,	NMFood	ServerPhoenix,	AZManagerColorado	Springs,	COThere	are	67	jobs	at	Mimi's	CafeFood	Preparation	&	Service59	jobsSalary	estimated	from	1K	employees,	users,	and	past	and	present	job
advertisements	on	Indeed.Rating	is	calculated	based	on	640	reviews	and	is	evolving.3.4520183.3520193.2220203.1420213.002022Busser,	Server	in	Brentwood,	CAThe	compensation	for	pay	wasn’t	great.	For	only	having	1	busser	and	was	understaffed	alot.	Not	a	lot	of	regulation	here.	Servers	choose	how	much	they	tip	you.	So	it’s	not	done	through
the	computer.	Server	forgot	to	tip	me	out	before.	No	consequences.	Management	not	much	help.	Keep	looking	do	not	applyCorporate	has	unrealistic	expectations	for	Management	they	are	constantly	complaining	about	labor	yet	get	mad	when	you	are	understaffed.	Managers	expected	to	fill	multiple	positions	cook,	serve,	bus	tables,	run	food,	host	and
do	to	go	orders.	If	staff	doesn't	show	up	managers	must	fill	that	position,	work	extra	days	and	get	zero	compensation	for	it.	Don't	expect	a	Thank	you	or	anything	because	you	will	hear	the	negative	first.Like	it	and	met	really	cool	peopleI	liked	working	here,	great	staff,	flexible	schedule,&	overall	it	was	such	a	nice	experience	I	recommend	to	anyone
who’s	looking	for	their	first	job	or	someone	with	a	little	bit	of	experience	Server	in	Chesterfield,	MOIt’s	DISGUSTING	in	there.	No	support	from	management,	overstaffed	with	servers,	cooks	aren’t	competent	and	always	high,	if	you	have	an	angry	table	you’re	on	your	own	to	fix	it,	coworkers	never	help	you,	corporate	won’t	fix	the	leaking	roof	and
promises	many	things	that	never	happen.	glad	I	got	out	of	there	when	I	did.	Do	not	work	here!	Miserable	environment.	Managers	chew	you	out	for	customers	being	rude	to	you,	they	take	their	time	tipping	you	out	after	you	clock	out	and	force	you	to	work	while	they	take	that	time,	even	though	you're	already	off	the	clock.	You're	surprised	with	other
random	tasks	not	in	the	job	description.	Pay	is	ridiculously	low.	No	free	meals.	Managers	laugh	at	you	for	legitimate	concerns	and	it's	a	cliquey,	mean	environment	to	be	a	part	of.	Some	of	your	coworkers	will	be	nice	if	they're	in	similar	positions,	but	there's	constant	drama.	Upper	management	picks	favorites	and	it's	very	obvious.	They	will	laugh	in
your	face.	The	food	isn't	even	good.	The	hours	are	very	inconsistent	and	sometimes	I	ended	up	paying	more	out	of	pocket	to	come	to	work	that	day	than	I	ended	up	being	paid,	which	my	boss	thought	was	funny.Help	fellow	job	seekers	by	sharing	your	unique	experience.People	have	asked	56	questions	about	working	at	Mimi's	Cafe.	See	the	answers,
explore	popular	topics	and	discover	unique	insights	from	Mimi's	Cafe	employees.I	still	working	for	the	company	now	for	30	years.See	13	answersFind	leaders	to	be	managers,	many	managers	that	work	for	this	company	are	not	open	to	constructive	criticims	and	pull	the	"manager	card"	when	they	are	proved	wrong,	even	when	its	done	in	a	respectful
manner.See	12	answersSee	11	answersSee	4	answersSee	3	answersWebsite	is	a	good	way	to	apply	for	Management	Level	jobs.	If	you	are	looking	for	an	hourly	position,	just	walk	on	in.	See	2	answersThey	are	desperate	for	employees	just	walk	in	with	your	pajamas	on	they	will	hire	you.See	9	answersWhy	i	chose	to	start	in	the	restaurant	business	and
why	i	chose	to	work	at	Mimi's	specifically,	and	why	i	thought	i	was	good	for	the	job.See	8	answersIf	you	love	working	for	free	this	is	the	perfact	job	for	you.See	6	answers12-14	hours	are	the	norm	with	the	frequent	6	day.See	5	answersThey	suck	and	so	do	tips.See	5	answersSee	3	answersInsights	from	131	Indeed	users	who	have	interviewed	with
Mimi's	Cafe	within	the	last	5	years.	Process	takes	about	a	day	or	twoWhy	i	chose	to	start	in	the	restaurant	business	and	why	i	chose	to	work	at	Mimi's	specifically,	and	why	i	thought	i	was	good	for	the	job.Shared	on	November	8,	2017Why	do	I	want	to	be	a	manager?	What	do	you	expect	to	get	out	of	being	a	manager?Shared	on	October	20,	2017Why
do	you	want	to	work	here.	what's	your	favorite	manager.Shared	on	September	27,	2017Yes,	Mimi's	Cafe	has	67	open	jobs.	Before	applying	to	Mimi's	Cafe,	it’s	a	good	idea	to	research	the	company,	and	read	reviews	from	employees	working	there.People	have	reported	that	the	interview	at	Mimi's	Cafe	is	easy.	The	interview	process	takes	about	a	day	or
two.	People	have	rated	the	overall	interview	experience	as	favorable.The	interview	process	takes	about	a	day	or	two.	Overall,	the	interview	experience	is	rated	as	favorable.Mimi's	Cafe	has	5,001	to	10,000	employees.The	headquarters	for	Mimi's	Cafe	are	in	12201	Merit	Drive,	Suite	900	Dallas,	TX	75251.51%	of	survey	respondents	approved	of	the



leadership	response	to	COVID-19.Select	a	topic	to	see	what	people	are	saying	about	different	issues	Applying	to	jobs	is	easier	with	your	Snagajob	profile.	Print	Out	Mimi's	Cafe	ApplicationDownload	a	printable	Mimi's	Cafe	employment	form.	Benefits	of	Printing	out	the	Mimi’s	Cafe	ApplicationCafe	chains	often	use	paper	hiring	forms	over	online
submissions	to	encourage	workers	to	meet	with	management	face-to-face.	Job	hopefuls	looking	for	employment	with	the	nationwide	restaurant	then	use	the	personal	meetings	to	discuss	various	aspects	of	positions	available.	Printable	PDF	applications	further	benefit	prospective	employees	in	granting	additional	time	to	complete	the	forms	from	home,
without	the	possibility	of	interrupting	the	daily	flow	of	operations	onsite	at	a	nearby	storefront.Turning	in	hiring	documents	onsite	also	provides	managers	glimpses	of	the	attitudes	prospective	employees	take	toward	the	general	public.	Applicants	should	use	the	meetings	with	recruitment	staff	to	interact	with	patrons	and	potential	coworkers	and
show	attentive	and	courteous	demeanors	toward	others.	Ask	questions,	remain	personable,	and	display	genuine	interest	in	gaining	employment.	Personnel	regularly	interview	candidates	on	the	spot,	which	may	lead	to	impromptu	job	offers.How	to	Fill	out	the	Mimi’s	Cafe	PDF	ApplicationThe	easy-to-navigate	documents	divide	into	nine	separate	parts
calling	for	relevant	pieces	of	information.	Standard	sections	for	employment	history,	personal	contact	details,	and	academic	backgrounds	appear	on	the	forms	in	addition	to	inquiries	into	availability,	identification,	and	positions	desired.	PDF	versions	of	the	application	also	contain	information	on	the	company	drug	and	alcohol	policies	and	hiring
practices.	Fill	in	each	section	to	receive	full	review.“Personal”	Begin	by	placing	the	date	in	the	box	located	in	the	upper	right-hand	corner	of	the	first	page.	Beneath	the	box	sit	lines	for	name,	address,	and	phone	number.	Applicants	must	also	write	in	any	aliases	assumed	in	the	past.	Two	questions	surrounding	status	as	an	adult/minor	and	ability	to
provide	proof	of	age	close	out	the	introductory	section.	A	disclaimer	clearly	states	no	one	under	the	age	of	16	may	work	for	the	cafe.“Employment	Desired”	In	the	section	entitled	Employment	Desired,	workers	fill	in	details	about	specific,	sought-after	positions	for	hire.	Start	with	the	job	title	and	expected	pay	and	then	enter	in	preferred	locations,
referral	sources,	and	first	available	start	dates.	Candidates	must	also	indicate	ability	to	work	weekends	and/or	holidays.“Availability”	A	large	chart	dominates	the	Availability	section.	Workers	must	use	the	chart	to	record	hour	preferences	for	morning	and	evening	shifts	Monday	thru	Sunday.	Candidates	need	to	place	the	total	number	of	hours
preferred	each	week	and	indicate	full-time	or	part-time	desires	for	employment.	The	Mimi’s	Cafe	PDF	asks	about	willingness	to	work	overtime,	as	well.“General	Information”	Applicants	then	provide	responses	to	miscellaneous	questions	related	to	employment	with	the	chain.	The	section	begins	with	questions	about	past	employment	with	the	cafe.	If
previously	employed	by	Mimi’s,	workers	need	to	list	the	locations,	former	supervisors,	and	then	list	any	friends	or	relatives	currently	working	under	the	company	banner.	Provide	the	names	of	the	friends	and/or	relatives	and	the	locations	employed.	Job	hopefuls	must	also	reveal	criminal	histories,	if	applicable,	on	the	lines	provided.	However,	the	form
states	any	convictions	of	crimes	involving	marijuana	over	two	years	old	need	not	appear	on	the	documents.	Candidates	need	to	indicate	ability	to	complete	assigned	duties	without	the	need	for	special	accommodations	and	disclose	any	counseling	received	for	theft,	inappropriate	behavior	in	the	workplace,	or	insubordination	in	the	past.“Educational
History”	Brief	yet	informative,	the	Educational	History	section	of	the	Mimi’s	printable	PDF	application	requires	candidates	to	provide	details	surrounding	academic	institutions	attended.	In	the	spaces,	workers	list	information	for	high	schools	and	colleges,	vocational,	or	trade	schools.	Place	the	names	and	locations	of	the	institutions,	courses	of	study,
years	completed,	and	types	of	degrees,	certificates,	or	diplomas	obtained,	if	applicable.	Candidates	must	mark	whether	still	in	school	by	checking	off	the	corresponding	box	at	the	bottom	of	the	section.	Indicate	day	or	night	classes	if	currently	enrolled.“Identification	Requirements”	A	single	question	appears	in	the	Identification	Requirements	section
asking	if	candidates	possess	the	ability	to	produce	proof	of	legal	right	to	work	in	the	United	States	if	hired.“Employment	History”	Workers	must	disclose	past	jobs	held	in	the	last	five	years.	Using	the	chart	divided	into	three	separate	sections,	applicants	provide	the	names,	locations,	phone	numbers,	dates	employed,	starting	and	ending	wages,	past	job
titles,	previous	supervisor	names,	responsibilities,	and	reasons	for	leaving	each	post	beginning	with	the	most	recent	and	working	backwards.	Two	small	checkboxes	located	at	the	end	of	each	data	field	grant	or	deny	the	cafe	chain	permission	to	contact	past	employers.	A	smaller,	separate	chart	below	the	main	set	of	blank	spaces	provides	room	to
account	for	any	gaps	in	employment	greater	than	three	months.“Drug	and	Alcohol	Policy”	While	no	action	remains	necessary	in	the	Drug	and	Alcohol	Policy	section,	workers	must	read	over	the	brief	statements	to	fully	understand	expectations	upon	hire.	The	cafe	chain	takes	a	zero-tolerance	stance	toward	drugs	and	alcohol	in	the	workplace,	including
but	not	limited	to	possession,	consumption,	and/or	trafficking.“Please	Read	and	Sign	Below”	Before	signing	and	dating	the	printable	hiring	forms,	applicants	must	read	over	the	waivers	provided	in	the	final	section.	The	information	covers	the	dissemination	of	the	details	found	in	the	documents	and	the	rights	of	workers	upon	hire.	Candidates	also
learn	Mimi’s	Cafe	operates	as	an	at-will	employer	and	reserves	the	right	to	terminate	associates	without	notice	for	any	reason.
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